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Advertisement for
Appointment of Managing Director, KITCO Limited
(on contract basis),
Location: Kochi

W IeAF va aFd WHAAEH @red RfATs HRT H yadE dashT wAErar 3R
Sg-cIaEdT arenm 3ofl AN Fooad § A @I WeeierEr Jamit fH enfe & 3id
& (“HehedsT & gYean de) [agd 4@ va &Xdr 8l

KITCO Ltd. is the Pioneer in Technical Consultancy in India and a leading multi

- disciplinary consultancy organization offering wide range of Consultancy services
from “Concept to Commissioning”.

ol 1972 A URA FT Ggell deheilehl WRIAAGHT TISA (TCO) & &I H ST TATIAT
HRAT e Taehre s, il TR AR ATdelfeleh &7 & sehl GaRT AFFd &7 4
& 7E Ar| TE IEgHT, SN AT, A, gaeaT 3R o et & waAderE aard
UeTeT aXdl ¢l WHALEHE! Jarsit 7 faegd aRAeer Raie (Sd3R), dieaifEenr $r anfde
agiar datll 3regel (S3Uhud), SR FadT 31egeT, IRISTAT Hodihsd, Sl e aaT
G WAL, dedieehr et WA, fady WA, A @aed @A, fegd
JARGUR 3TETTA, AMeeh TS TI&TUT, GATGRUT THIG HTehelel (SIATST) TEAT 31T
nfaer gl

It was established in 1972 as the first Technical Consultancy Organization
(TCO) in India, jointly by Industrial Development Bank of India, Government of Kerala
and public sector banks. It extends consultancy services in architectural, engineering,
technical, management and financial sectors. The consultancy services include
Detailed Project Reports (DPR), Techno Economic Feasibility Studies (TEFS), Market
Studies, Project Appraisal, Engineering Consultancy, Technology Consultancy,
Management Consultancy, Financial Consultancy, HR consultancy, Detailed
Engineering, Project Management Services, Transaction Advisory, Independent



Engineer Services, Revival Studies, Customer Satisfaction Surveys, Environment
Impact Assessment (EIA) studies etc.

IS & I [Affieet faw=1ansit # 150 saraan¥isnt & v watd &7 § 3R I8
T HRART YR O shg TXHR / 5T TIHRT & 3T [aareit, ardstferes 813 3 3¢ 3R
T HaTSsA1 o forw IS/ 31883 T @I |

Organization has a competent team of 150 professionals in various
specializations and has been undertaking projects/assignments for departments,
public sector enterprises and autonomous organizations under Central

Government/State Governments on a pan India basis.

gH e JeAfw va awdldr WerdeE e & g fHdus ug & fav
3UGF HEAT T T I W/ 81 dGdAR Y YR R I A@fF wa
aFeAIhI WATETE T & YaY s & Ig & folv 97 30 F 3desT 3maAd

e S g
We are looking for a suitable candidate for the position of Managing Director

of KITCO. Accordingly, applications are invited from eligible candidates for the post
of Managing Director of KITCO on contract basis.

A | ag 1 @@ Yy e -
Name of the Post T AHeAAF va aFAh WHEdEE! e [dfes
Managing Director — KITCO Ltd.
B. | ug & T@wy IS YR R

Type of Post On Contract Basis.

C |9 & &. No. of Post | W& / 1 (One).

ATl T HIfTT Kochi.
Place of Posting
E. | argeer & 3afa I MeAPF vd TN e H@res

Period of Contract ffAcs & gayr fAderes - 3gay & 3afy & #
dieT a¥ & forw gefl, 5 9 & fadshIfger 9T g
WA & Y & fov ST ST bl B

The term of the contract of Managing Director -
KITCO Ltd. will be initially for a period of three
years, extendable, at sole discretion of the Bank,
for a further period of up to two years.

Fo | geg sfaend > 3 e T gHET @A A 8T &k FINSS Aes!
Key Deliverables % ded HYel HI ATHYGAT IR TS, &,
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Hedeld Ud YA & qd 3ol H HIgY &
foT 3R 3R FIod A FAT RGN T
qufaat & G- a1y & U & GHT Y9
# T F v SFAeR|

Responsible for the company’s profitability
and growth of EBITDA to sector best
benchmarks over 3 years time frame while
growing the top line of the organization, as
well as overall management of the company.

HTEY WEATT &1 AT dIR A 3 38 A19]
T H SIS, AGHl AR FAAIRAT & T
TSGR e,

Partnering with the Board, customers and
employees in drafting out and implementing
future strategy

HIST & <Iqard Tashra afafaferdl 1 dAded
A & fav TR e 3R 39T & ay
sicafend|

Networking with government body and

industry to lead business development
activities of the organization.

3T &TACT dTel sckd I &l §ol1v 3@a 311
Fdf #xa gu faey fasuea 3R SR #
AT W & AT TIraa &1 AT |

Align the organization for seamless execution
and speed to market, while retaining and
recruiting high caliber leadership talent.

gk P IR AT IR FUAT F 3gad &
HAAR FT Tl W IRASTAT3T & T geean
3R Ao aftid qarv vt =]

Provide optimized and value enhancing
services for all ongoing projects as per the
client requirement & objectives of the
company.

Y& AT AT T AuTadr IR FHEY FAT A
@ A & T [y ear|

Special focus on quality of deliverables and
meeting the deadlines.
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SR #T AN, e, 39gFdar 3R
STHYCAT 8T & AR Hisfar RIS
gge 3N SdR [aehffd el / g wWuwrsi
Td 39 GRERIST Y&

Strengthen the current practices and
continuously evolve/launch practices/sub-

practices as per market demands, strategy
fit, and profitability goals.

HUAT T BT Fol 3 dER A HfadT 573
Ugdlel ST ST agen 3R wAARAT A
HFATA ST Y & FUT & 34 Hedl &
foT gxda =, Tas fow Suer g

Be the face of the company and create
unique brand recognition in the market that
evokes respect from customers and
employees while espousing the values that
the company stands for.

Heuamiferd AR Graemfoes 3egedl r a7 &
Jatel U FYGIT & AIY-HIY dle], SATSHT I
FIfIsaIgT AT JaY|

Manage ongoing business performance

while scaling and delivering short-term and
long-term objectives on time.

Teh T TEpfd & AR S wuelr Sl 38T
Aiger fufa & 3¢9 & A S5 7ol
T FHUAT & FT H IAART AT GIA |

Develop a culture that allows for
transformation of the company from current
state to one with industry acknowledged
brand value.

FUAT & YT SANTGAT P 3Teheled BT iR
g AT e o g7 SNf@AT i AR
AT gy RT3 W@ B
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To assess the principal risks to the company
and to ensure that these risks are being
monitored and managed.

IR, FHATRAT, TN RN, 317
fedurel 3R HETFAGIAR STl & Ay
GHTEY &I § G e

Communicate effectively with shareholders,

employees, government authorities, other
stakeholders and the public as required.

ofel TATcHehdT, e dr, 3ee & e
FLT Tl Teh JHET HAIHAT FHal gl

Exude passion, creativity, commitment, &
fun and be a compelling storyteller.

G. | grar AES Eligibility Criteria

a

g ?ﬁ'HTAge Limit

>

01 S 2025 & 50 a¥ Hr 31Y qA i
gielr aIfeT|

Must not have attained the age of 50 years
as on 1°'June, 2025.

3 @I & fAT 5 9§ fr 3y ge FHr wgAfT
&r Suelt St TURY sy A RIS &
AT Ygol F PRRA IR |

Age relaxation of 5 years will be allowed for
those who were / are already employed with
KITCO in permanent cadre.
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dearforw 3gar

Educational
Qualification

gt A SN FAah YA THAT /
T AWHR  / ISTETeT  / FHAT Ashed gl
By

The Candidate must be an Engineering Graduate
preferably with MBA / CA /ICWA / CS.

fArifaf@a vt 3 Hosa @@ /1 @A /
fafaer / STet/ B FAST AT AT/ IR [
HA O fraY off vy & [Awaar g gl

Specialization in any of the following subjects i.e.
Infrastructure / Aviation / Civil / Water / Urban
Planning or Environment/Project Development
would be desirable.

&I UGS

Key Parameters

e ar Jg g fh Roer ug sfafaler / gaa
AT & AU WA 94T / 9H4Y & &7 H ~GTdH
20 Sl & 3IHT g, THGH @ ~GTdA 53§ &1 HFHT
atss gawr & sfAer # gl

Ideally past position as an Engineering /
Infrastructure  Consulting Lead/Head with a
minimum experience of at least 20 years, of which

at least minimum 5 years should be in Senior
Management role.

FRATS & TR el 3egAT ugfa dfgd fdads
feufar &1 3re797a|

Experience in turnaround situation with an
entrepreneurial streak with bias for action.

Ts & AT # dearg 3R S T gaued ey i

&THATI

Ability to manage change and growth at the same
time.

fafaer &t # IR &1 3egsral
Project exposure in diversified sectors.

/AT e AR f3Sss / ST & A
gge gsoHfA / 3R A gonfaraier aRaises oia
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Jfeer g gmaea seolifaaRer, a@area Re
aregfag gefifearafier 3R 3nfea Aegirs # fawaar
gl

Strong background in Urban /Regional planning and
Design/Engineering domains and having a flair in
core Engineering Projects namely in Civil &
Structural Engineering, Infrastructural
Development, Architectural Engineering & Asset
Valuation.

I & T efada sis weaa faafid #e &
T fa9uTe T SR 3R HaroeT & FHATeR & v
Hustl @ gfaffed & & v Jgalls gfaem @
T T T |

Marketing savvy to develop wunique brand
proposition for the organization and attract top
notch talent to establish the company as a go to
organization.

q&a AuETy

Key Requisites

ARG &I GURey" Fuslt A [AA/Aeg aae
[TATEROT/STS Jatral AT AT A ISiA/ A arerst/adesd/
EeYHI/aRANSTT e S &1F & S H HFHT
gl

He/she should have worked in sectors preferably in
Aviation / Infrastructure / Environment / Water
Management or Urban planning / Logistics / Tourism/
Healthcare/Project Development for a “well known”
company in India.

3o¢ gIaoliae &7 & ry-gry faer a7 & ff seR
T FATGATIT & R H 9T glar A1fgu|

He/she should be aware of the market potential in
the public as well as the private sector.

3o0eh AT H hEANde IR FH WA
IRATSATIN T fasuresr i enfAer gar arfgul

His/her experience should include business
development as well as execution of projects.
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3T & fAgAT 3R R_fATaAT & TR # 3 SRR
& AU oo aviicds Il

Strong commercial acumen coupled with thorough
knowledge about the rules and regulations in the
industry.

IHY ¥ AT AT & 3errar, 3T &1 frdr
HUT & JANe g8 o fr fod, Awa gane
U 37T &1 HeJHa o gl arfeu|

Besides the business related experience, the
candidate should also have experience in the
administrative side of a company, such as finance,
human resource management, etc.

IARe e HUAl, 3al-eRARe AT, ThRT
FrITerdn, yiaeadfedt 3R gfdedefaar & @y A
TFeAld & A AeE F9ed i dRIgdr & ufa
F I Al HE[IdT &TAdT|

Unique ability to blend in and work towards the
agenda of the organization by creating consensus
with internal subsidiaries, inter-corporate teams,
government offices, competitors and rivals.

AT 1 TATCH, Tl 3R gg gler AT

The candidate should be creative, flexible and
determined.

AIdaolfoleh 3YhAT /| TIHRT GRATSTATIT & TTT HTA
A @ |

Experience of working with PSUs / Government
Projects.

Heteat i afafafedt & caraaRes foem & aga & fav
WHR TF 36T & AT gg§ dAcah

Strong Network with Government and Industry to

lead business development activities of the
organization.
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AFAqY: dF FTeER & AT geTe AT asafiEl i FEw A FA W@ F Qe dafs
Agar AR FYAGH FIE IPE F ToE/ IRNAT FA F JAFR T@aT B
Important: The Bank reserves the right to raise/modify the eligibility criteria in

educational qualification and minimum work experience in order to restrict the
number of candidates to be called for the Interview.

H o aRefeal (@welt &

ATITd) / Total
emoluments (Cost To
Company)

50 dT® (9379 3R Ao raadt & et A 3g HifAa
FRE AE g |

"50 lakhs (approx.) and would not be a limiting
factor for the deserving candidate.

I | e gfdar /

Selection Procedure

T, Qi 3 waTeer JfAfd garT safederd
TETehR & ATEIH 8 HFas A 39gFd fafy X (Trah
AT JAT AT X & See Yforar sieerm| afe smaeaes
g3 dr d 3macgar S gRfAE Sia wen 3R 3§H Bie
AT Ay IIRAT A A@ETHER F fAT gerrar Swea
U YHR, had G H AURT 3maegsanst s qar
F AT F et o 3nsedt @ @R & fow gee
STet &1 JHfHR A8 gl

Selection would be by way of shortlisting and
Personal Interview to be held at Mumbai on a
suitable date (to be informed in due course) before
the Selection Committee. The Bank will undertake
a preliminary screening of the applications for
preparing, if necessary, a shortlist of eligible
candidates to be called for interview. Thus, merely
fulfilling the requirements laid down in the
advertisement would not automatically entitle any
candidate to be called for interview.

J | amaee F¥ FE

d & dgHESC W 3USY YT & R AdleAdH
qEYIE ITHR I aER & arg 39 & T gednr
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How to Apply

IR al@ & 9 A 9 & [”gere v wer afgd
faftad X gu 3mca @R @ Bl #) #Aveus
(¥Ferefa® geavede qa), gy dd, AR g 3gANT
e 4%, w@aded #aw, @11, St sam, aET Far
FFCAFH, daT (T.), {FIS - 400051 &1 3RTET 20, 2025
H AT 3TY qd HT ST AR 3desT are fowrs &
"o e, FIEAART [Affes & ug & fow 3mdea
" HfAATET gl AU

Duly filled in application (in English or Hindi), as per
the format available on the Bank’s website with a
recent passport size photograph pasted thereon
bearing full signature of the candidate across the
same with date and curriculum vitae should be
sent to The General Manager, Strategic Investment
Cell (SIC), 4™ Floor, Small Industries Development
Bank of India, Swavalamban Bhavan, C-11, G’
Block, Bandra Kurla Complex, Bandra (E), Mumbai
- 400 051 on or before 20/08/2025 . The envelope
containing the application should bear the
superscription “Application for the post of
Managing Director — KITCO Ltd.”

ii. 3deeT U JAUT Jedf@d ggam, Td, g, Ao
Jregar (A&TfOrew GATOT 97 / 3Fh-T9), F A, IS
F YATT & FHAYNT & Yrafares YA (GEAda) $r Fa-
g gfaatr & arg A9 ST Tfgu] 9EEe gHoT
g7 (U31)/ SEATdSll & Wl & HIY Adr gl AT
AURa ueT & 7 g a1 3FEGIR gaRT AR o
o gt ar farelt o dawr & 3rqol ar foad aftw &
dTE, 9TCd gleY aTel  37Tdee ot fohalt off aRfEufa & enfaer
T forar S|

Applications should be accompanied by self-
attested copies of relevant certificate(s) /
documents, in support of proof of identity, address,
age, educational qualification (educational
certificates/mark-sheets), work experience, etc, as
mentioned in the application form. An application
not accompanied by photocopies of relevant
certificate(s) / documents, or not in prescribed
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format or not signed by the candidate or
incomplete in any respect or received after due
date will not be entertained under any
circumstances.

iii. 3T / PINIAX TToIc H 3TdcsT Wed et H fhar &Y
& T FFAT & AT IF A B Ty A& gl
3desT Fr T 3 9fd application.aic@sidbi.in 9
$-Ael garT YN fhar e @nfgu

Bank takes no responsibility for any delay in receipt
of application or loss thereof in postal / courier
transit. An advance copy of the application should
be sent by email to application.aic@sidbi.in

K 3+ Other’s

(i) TTaTchR & T Jelie aTv 33t s #Ra # agaH
AET T 3 3R ST FT SR AT ol & gars fFT @

83T foham e
Candidates, called for interview will be paid to & fro
economy class airfare by shortest route in India.

(i) ATeTchR & fov gdeey 3rAlganrt &I ATETehR &
AT AT 3y, AeAO Aeaar, regera faaer st
& FAYA & faw @l Fo JAOTE BT OGEIT BT
g 38 9¥gd e H fahd gl W 3FAIGaR &I Tl
gfshar & foT 3red AT See|

Candidates short listed for interview shall have to
produce all certificates in original for verification of
their age, educational qualification, experience
details, etc. at the time of interview. Failure to
produce the same shall render the candidate
ineligible for the recruitment process.

(i) 3TNAT Fr FaE & S § F 3 o R
faaRoT a1 = o TG FEN HT AR S ITeld
&), 35oTs 1 g5/ T8 g€ & I UG & AT e Fd
Tag frdr o Hifas SRy & uer J8r afge) afe
frelt o TRoT A I Iar W91 ST § TR 39, ug &
forT forell weh gmaar ATEE FF 9T ART waT § AR/ AT
394 PIS ITd SIIPRT & & A1 3T fhar ofr oifas
aLT &t gar fear §, aF dorel TG & 38T I
teg oY &1 suell| I f@gfea & are off s @ fonell
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$ff et FT AT o7 FATET § T 3HPT JAT3T P dAchred

gHTT § HATT o fear Smeem|

Candidates are advised that they should not
furnish any particulars or information that are
false, tampered/fabricated or should not suppress
any material information while applying for the
post. In case it is detected at any stage that a
candidate does not fulfill any of the eligibility
criteria for the post applied for and / or that he /
she has furnished any incorrect information or has
suppressed any material fact(s), his / her
candidature will stand cancelled forthwith. If any of
these shortcomings is / are detected even after the
appointment, his/her services will be liable to be
terminated forthwith.

(iv) 9T, g1 3 & TaY H T A H Ug &
fIT 3deal ¥ S &1 AU A 3R aregsRY gl
$H Y H d% @RI HI$ FAded AT TIAR FEIHR
Jer fFar Srwem R off v A ey &= &
3far 3T @ Swelt| o 3t W oaddar ar
FUr & fgd & @ 1 FAT 8§, 376 PR

fear Sreem|

Decisions of the Bank in all matters regarding
eligibility, selection etc., would be final and binding
on the applicants for the post. No representation or
correspondence will be entertained by the Bank in
this regard. Canvassing in any form will lead to
disqualification of candidature. Candidates who are
accused by vigilance or any investigating agency
and those who have acted against the interest of
the Company shall be rejected.
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